Government of Western Australia

Department of Justice
Office of the Director General

All énquiries: Ms Amanda Greenland
- Phone: 9264 9637

Our Ref:

Mr Andy Smith

Secretary

Western Australian Prison Officers’ Union of Workers
107 Abernethy Road

BELMONT WA 6104

Dear Mr Smith

Offer — Department of Justice Prison Officers’ Industrial Agreement 2024

Following consideration of the Western Australian Prison Officers’ Union of Workers
(WAPOQU) log of claims, the Department of Justice (the Department) makes the following
offer to replace the Department of Justice Prison Officers’ Industrial Agreement 2022 (the

Agreement).

In accordance with the Public Sector Wages Policy 2023, the terms of the offer are as

follows:

1. A three-year term commencing on and from registration and expiring on
10 June 2027.

2. Base rate salary increase of:
(a) 5% per annum effective on and from 11 June 2024, and
(b) 4% per annum effective on and from 11 June 2025; and
(¢) 3% per annum effective on and from 11 June 2026.
Salary schedules reflecting the above increase are provided at Attachment A.
Employees who leave their employment prior to the replacement Agreement being
registered will not receive any salary increase or associated back-pay.

3. Adjustment to existing allowances according to established methodologies.

4. Agreement to items provided at Attachment B, which will take effect on and from the
date the replacement agreement is registered.

5. Administrative and technical drafting amendments as agreed between the parties

and approved by the Executive Director Government Sector Labour Relations.

David Malcolm Justice Centre

28 Barrack Street PERTH WA 6000

GPO Box F317 PERTH WA 6841

Phone: (08) 9264 1600 Fax: (08) 9264 1121
www.justice.wa.gov.au




6. Finalisation of drafting and lodgement with the Western Australian Industrial
Relations Commission as soon as practicable after in-principle agreement is

reached.

| appreciate your consideration of this offer and recognise the union may wish to continue
discussions on other priority claim items. My negotiators remain available to meet and
~ discuss those claims at your earliest convenience. We remain committed to a negotiated

settlement.

Please contact Ms Amanda Greenland, Executive Director Workforce Services at
amanda.greenland@justice.wa.gov.au or 9264 9637 if you have any questions on the

terms of this offer.

Yours sincerely

Ms Kylie Maj

DIRECTOR GENERAL

OCTOBER 2024
1. Attachment A

. 2. AttachmentB
3. AttachmentC

cc Commissioner Corrective Services
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ATTACHMENT B

OFFER ITEMS

Compressed Air Breathing Allowance (clause 43)
Increase the existing CABA allowance to;

o $40 from 11 June 2024; and

e $45 from 11 June 2025.

Adaptive Routine and Staffing Shortfalls (clause 121)

Enhance staffing shortfall provisions to include consultation with WAPOU on a
“Daily Staffing Deployment Plan”, that outlines potential modifications that a
Superintendent may make to the placement of available staff, or routine prison
functions, in the event of a staffing shortfall. Drafting provided at Attachment
C.

Special Operations Group Allowance (clause 146)
Increase the existing SOG allowance to $110 per fortnight.

Remote Senior Work Camp Officer Allowance (new clause)
New allowance of $135pfn for Remote Senior Work Camp Officers working in
remote locations, in recognition of additional responsibilities associated with the
remoteness of their location and distance from their host prison.

Adjust SOG Contact Allowance (clause 148)
Extension of the SOG Contact Allowance to include the Albany Security Unit.

Job Share (clause 13)

Amend job share provisions to prevent an officer in a job share arrangement
from working during the same hours of duty as the officer they are job sharing
with.

Officer Classifications (new definition clause)
Insert a definition that delineates between the primary role and function of a
Vocational Support Officer (VSO) and a Custodial Prison Officer.

Proposed draft wording:

Vocational Support Officer means a classification of Prison Officer whose role is
primarily responsible for performing vocational support and ancillary functions, rather
than a disciplinary function, within a Prison.

Unforeseen Circumstances (new definition clause)
Insert definition of “unforeseen circumstances” when developing a roster.

Proposed draft wording:

‘Unforeseen circumstances means something that was not reasonably
anticipated or expected at the time of roster development.’




9 | Mental Health (new clause)

Insert a clause that affirms the department is committed to providing a mentally
healthy workplace, consistent with the Mental Health clause included in the
Public Sector CSA Agreement 2022.

10 | Fixed-term Employment (clause 14)

Include a requirement that any fixed term contract greater than 12 months, or
consecutive fixed term contracts exceeding 12 months, must be agreed
between the union and the employer.

11 | Training for Fixed Term and Casua'l Employees (clauses 14 and 15)
Corrective Services is committed to ensuring that Officers receive appropriate
training and orientation for the prison they are employed at, and for the role they
are employed to do, prior to being deployed operationally. Corrective Services
is committed to continuing to work with WAPOU to support changes to the
practical application of these clauses that will come into effect 1 June 2025.

12 | Rostering (clauses 32, 33 and 34)

Amend rostering clauses 32, 33 and 34 to include the term “cyclic”.

13 | Work Health and Safety training

Inclusion of a clause that recognises that Work Health and Safety (WHS)
officers can nominate their preferred training provider for WHS training and that
WAPOU can be used for WHS training where a training provider is not
nominated.

Page 12 of 13




ATTACHMENT C

DRAFT REPLACEMENT WORDING

Clause 121. Staff Deployment

The following wording is proposed fo replace ‘in full’ the wording within Clause 121 of the Agreement.

121.1

121.2

121.3

121.4

121.5

121.5

121.6

121.7

This clause overrides and replaces Section 4 Staffing Shortfall of the Statewide
'Baseline' Staffing Agreement, Memorandum of Agreement.

The Department is responsible for ensuring prison officer staffing levels and
deployment effectively meet the needs of the Prison Setrvice.

The parties acknowledge that under the Prisons Act 1981 (WA) the
Superintendent has the overarching responsibility for the good governance,
safety and security of the prison and is responsible for determining the best
placement of staff to implement the services for the operational day.

It is acknowledged by the parties that there may be daily staffing shortfalls.

The Superintendent shall, in consultation with the local branch of the union, draft
and post a “Daily Staffing Deployment Plan”, that outlines potential modifications
that the Superintendent (or relevant delegate) may make to the placement of
available staff or routine prison functions in the event of staffing shortfalls. The
modifications identified in the Daily Staffing Deployment Plan may not be
exhaustive.

In the event that a staffing shortfall occurs, the Superintendent, after taking into

consideration the Daily Staffing Deployment Plan and any other information
available they deem relevant, shall be responsible for determining the best
placement of available staff and the appropriate changes to be made to the
routine prison functions.

The Daily Staffing Deployment Plan may be departed from in circumstances
where the Superintendent (or relevant delegate) considers it necessary to do so.

Any decision by the Superintendent (or relevant delegate) regarding placement

of staff or changes to the routine prison functions are not subject to the Dispute
Resolution Procedure.

Page 13 of 13




